



Department of  Physical Therapy
College of Health and Social Services 
San Francisco State University

Position title: Assistant Professor position in Physical Therapy  

Start date: August, 2025

Position Summary: The position is in the Department of Physical Therapy at San Francisco State University.

About the Department: 
The three-year entry level Doctor of Physical Therapy (DPT) program is offered jointly with the
University of California, San Francisco. The DPT program is designed to prepare scholarly
clinicians, educators, collaborative clinical researchers, administrative managers and
community leaders. We are committed to promote and provide accessible, equitable, inclusive,
high-quality health care. Our academic program supports this philosophy by educating
collaborative professionals who advocate for the profession and the patient. We maintain a
collegial and supportive environment that enables professional growth, research advancement,
and instructional excellence.
	Comment by Casey Nesbit: Make consistent with any edits on the Job Ad
The curriculum is built on a strong theoretical foundation in basic, medical, and applied
sciences. Critical thinking and clinical reasoning skills are developed within an integrated
program that prepares students to work collaboratively with patients across the lifespan to
improve health and wellness, address disability challenges, and optimize function. 

The University of California, San Francisco (UCSF) and San Francisco State University (SFSU) are
both accredited by Western Association of Schools and Colleges (WASC). The Joint Doctor of
Physical Therapy Program between UCSF and SFSU is accredited by the Commission on
Accreditation in Physical Therapy Education (CAPTE).

Visit the program website here for an overview: https://www.pt.sfsu.edu/

The position includes a full-time faculty workload per the Collective Bargaining Agreement between the California State University and the California Faculty Association. The workload primarily includes teaching or other agreed upon primary assignment; conducting an active ongoing program of scholarship or creative works that advances knowledge in the field of one’s specialty; and service contributions to the department, college and the university. 

The primary teaching assignments will be in the area of adult neurologic physical therapy including evaluation, diagnosis, prognosis, and plan of care (including interventions) for patients with neurological health conditions. Additional teaching assignments will be in other areas of the faculty expertise. 
The scholarship may address a range of topics in the areas of translational or clinical research in physical therapy, movement dysfunction in neurological physical therapy, health equity/health disparities, or teaching and learning in physical therapy 	Comment by Sarah Balys: My 2 cents here: I don't think we should pigeon hole the position on scholarship topics.  I would keep it more general: The scholarship may address a range of topics that support the faculty member's primary teaching responsibilities.  You could perhaps add "in neurological physical therapy."  Although for CAPTE purposes (and RTP I believe - correct me if I'm wrong), if the person ended up teaching in another class in addition to neuro (say EBP or something else) and chose to do their research in that area, as long as it's following a specific research agenda, it should be okay, right?  I'm worried we're going to have a hard time recruiting and I think having some flexibility on the scholarship topic(s) makes sense.


Additional responsibilities include, but are not limited to, participating on departmental, college, and university-wide committees; mentoring and advising graduate students; supporting student success; holding regular office hours; developing and improving curriculum; maintaining currency in area of expertise; maintaining teaching excellence; and demonstrating a commitment to justice, diversity, equity and inclusion. 	Comment by Jeannette Lee: do we want to say anything about service?	Comment by Casey Nesbit: added in JEDI. 	Comment by Sarah Balys: I'll defer to you on this but does RTP require community service?  If so, I'd argue that you can demonstrate a commitment to JEDI through teaching/advising and not necessarily do (community) service.  You all know the RTP guidelines better than I do, but if service is required I'd call it out more specifically.   If service is lumped in more globally with "service through committee work, etc", then you probably don't need to separate it out.

Essential Job Tasks: 
· Facilitate student success through teaching and advising with a focus on inclusive pedagogy;
· Develop course materials for graduate students on topics such as assessment and interventions for neurologic physical therapy, pathophysiology of selected neurologic conditions, human growth and development, evidence-based practice in physical therapy, motor control/ motor learning, health equity and access in physical therapy, etc. linked to student learning outcomes;
· Evaluate and grade students' class work, assignments, papers, etc. in a timely manner;
· Compile, administer, and grade examinations or other learning assessments including competency-based or psychomotor assessments
· Maintain student grades and other required records or reporting materials;
· Conduct research in one's field of interest and present findings in peer-reviewed journals, books, or professional conferences [or rephrase this so it fits the relevant discipline … a program of creative work in one’s specialty field; a program of scholarship in areas of specialty; include performing, exhibiting, submitting peer review and or adjudication when relevant, etc.]
· Stay current on evidence-based practice and contemporary clinical practice in the discipline;
· Plan, evaluate and revise curricula, course content, course materials, and methods of instruction;  
· Hold office hours for the purpose of advising and assisting students;	Comment by Sarah Balys: Is this a required statement for SFSU?  Given our program's "unique" schedules, I know we all make ourselves available for advising students but it's not in the traditional regularly-scheduled format.  Could we rephrase to be more open-ended?  "Regularly meet with students for advising?"  I also wonder if we should specifically call out that we require SFSU faculty to hold a one-hour group advising session twice a year.  (Full disclosure so there are no surprises later.)  We could also insert the group advising sessions into the admissions process statement in the last bullet point.
· Actively participate on assigned committees in accordance with Graduate Program in Physical Therapy or College of Health and Social Service needs, and SF State's strategic vision; 
· Actively participate in collaborative interactions in fulfilling service assignments and other duties at the department, college, and university level; 
· Stay current on and deploy the recent academic technologies as necessary for basic operations of courses;
· Additional duties as assigned – may include: mentor student capstone project/s, supervise  community engagement activities in the service of the program’s mission and vision, support the clinical education courses with mid-term visits, participate in interprofessional education, and/or participate in the admissions process /outreach. 	Comment by Sarah Balys: This may go without saying but perhaps specifically call out once per month faculty meetings and twice/year faculty retreats?  I feel like as an outside applicant it would be helpful to have a sense of those time requirements, especially given the evening faculty meetings.	Comment by Jeannette Lee: what do we think of this?  Anything else? 	Comment by Casey Nesbit: added



