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Position Description

	Position Title:           
	Assistant Professor - Practical Nursing
	Location:  
	Meyer Health and Science building

	Department:
	Nursing
	Reports To:
	Associate Dean of Nursing

	Division:
	Instruction
	FLSA Status:
	Exempt



SUMMARY
This position is responsible for providing instruction and serving as an advisor to students enrolled in the Practical Nursing Program each semester, and may include summer assignments. 

Essential Duties and Responsibilities: 
This list includes, but is not limited to, the following:

· [bookmark: _Hlk217307803]During contracted instructional weeks, faculty complete at least 30 on-campus hours per week, including 15 hours of teaching (lecture, lab, and/or clinical) and 15 hours for office hours, advising, preparation, and college service. 
· Provides clinical instruction and supervision of students in the clinical and laboratory setting.
· Provides academic advising to students, including guidance on program requirements, course selection, progression, and student success strategies.
· Participates in required advising training and maintains current knowledge of college advising policies, degree requirements, student support resources, and advising technologies.
· Teaches using traditional and non-traditional delivery methods, including online and hybrid formats (e.g., Internet, Zoom, Canvas).
· Develops and delivers courses by selecting appropriate, cost-conscious learning resources; and preparing syllabi, instructional materials, and electronic course content each semester.
· Assesses and evaluates student learning outcomes and participates in ongoing course and program review, curriculum development, and program evaluation activities.
· Submits grades and required academic documentation accurately and on time.
· Maintains current knowledge of the discipline, instructional methodologies, technology, equipment, and evidence-based best practices through ongoing training and professional development.
· Engages in college service, including student recruitment and outreach, committee participation, and attendance at required division, faculty, convocation, and commencement activities.
· Provides mentorship and support for adjunct and new faculty, as assigned.
· Fosters effective relationships with students, colleagues, advisory committees, community partners, and external stakeholders, and responds appropriately to advisory recommendations.
· Demonstrates professionalism, collaboration, and a commitment to the mission and philosophy of a comprehensive community college.
· May provide coverage or adjust duties outside of the regular schedule to support evolving program operations, as needed.
· May perform other duties as assigned. 

REQUIRED MINIMUM QUALIFICATIONS 
[bookmark: _Hlk11845799]The requirements listed below represent the minimum qualifications necessary for an individual to satisfactorily perform each essential duty and be successful in the position. Reasonable accommodations may be made to enable individuals with disabilities to perform the duties. 

[bookmark: _Hlk217367686]Education and Experience 
· Bachelor's degree in nursing; master's degree preferred. 
· Recent clinical experience required (within the last three years).
· Prior teaching experience in higher education preferred.
· Demonstrated sensitivity to the needs of students, faculty, and staff from multi-cultural backgrounds.  

Certificates, Licenses, Registrations 
· Must possess or be able to obtain an unencumbered Idaho Multi-State Nursing License or Washington Multi-State Nursing License. 
· Must possess or be able to obtain an Idaho State Professional-Technical teaching certificate
· Must possess a valid driver’s license and proof of liability insurance.

Knowledge, Skills, and Abilities
· Excellent oral and written English communication skills.
· Ability to use a personal computer and associated peripherals and the current version of Microsoft Windows and Microsoft Office, Internet, and alternative delivery systems (e.g., internet and interactive video) at a proficient level.  
· Ability to operate standard office equipment, including phone and copier

Physical Demands and Work Environment
The physical demands and work environment described here are representative of those that must be met or are encountered by an employee in the normal course of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is expected to supervise students in the clinical setting, which may include standing and walking up to 12 hours per day. The employee is also expected to perform all the skills of a nurse. The employee is occasionally required to sit and reach with hands and arms. The employee must occasionally lift and/or move up to 50 pounds. 

While performing the duties of this job, the employee is occasionally exposed to fumes or airborne particles or blood-borne pathogens and contaminants, blood-borne pathogens, or other health threats.  The noise level in the work environment is usually moderate.

Ability to travel on an occasional basis to locations within the targeted service area. Ability to get in and out of vehicle as needed while traveling and gain access to various places by climbing stairs as well as negotiating driveways and sidewalks. Ability to perform these duties year-round in weather that is sometimes wet, icy, or snow-packed. 


Background Check
Due to contractual requirements related to teaching in regional clinical facilities, employment is contingent on a confidential review of National Background Check results.

Drug Screening
Drug Screening may be required for some clinical facilities.

Immunizations
Due to contractual requirements related to teaching in regional clinical facilities, proof of immunity or immunization and annual tuberculosis testing are required.
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